% PACIFICORP

A MIDAMERICAN ENERGY HOLDINGS COMPANY

TOBACCO-FREE WORKPLACE POLICY (effective July 1, 2009)

No individuals, whether employees, contractors, vendors, visitors or guests, are allowed to smoke
or use tobacco products on the premises of any PacifiCorp facility or property, whether owned or
leased. This prohibition includes offices, field facilities, company vehicles and aircraft, garages,
parking lots, lawns and sidewalks.

REPORTING

Employees are expected to report violations of the company's Tobacco-Free Workplace Policy to
their supervisor or a human resources representative. Failure to comply with the Tobacco-Free
Workplace Policy will result in discipline, up to and including termination of employment. Smoking
in the workplace is a violation of law in certain states and may carry civil penalties for those who
violate such laws.

PROTECTION AGAINST RETALIATION

Retaliation against any person who, in good faith, reports a violation of this policy or participates
in an investigation of smoking or the use of tobacco products in the workplace is prohibited. If the
company finds retaliation has occurred, individuals who engaged in the retaliatory behavior may
be subject to discipline, up to and including termination of employment, regardless of whether the
original complaint is substantiated.

These policies supersede and revoke any and all past policies and practices, oral and
written representations, or statements regarding terms and conditions of employment
concerning the subject matter covered herein. PacifiCorp reserves the right to add to,
delete, change or revoke these policies at any time, with or without notice. These policies
do not create a contract between PacifiCorp and any employee, nor do they create any
entitlement to employment or any benefit provided by PacifiCorp to its employees.
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